The Paradigm and Purpose of Leadership

It is all too easy for Christians to take their model of leadership from the secular world. Christian leaders
feel they need to be a Corporate CEO, Charismatic Figurehead or Pioneering Entrepreneur. In some
cases these leadership models result in abusive practices. Instead we need to adopt a Christlike model
of servant-leadership that serves the purpose of advancing Christ’s kingdom. This session will contrast
the self-sacrificial leadership paradigm of Jesus with the self-serving leadership of the Pharisees and
draw practical lessons for Christian leaders today.
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1. The Purpose of Leadership

To bring glory to Jesus by using God-given power and authority to make disciples
who submit to him as Lord, obey his teaching and enter into his kingdom

To serve as faithful under shepherds of the chief shepherd

Encouraging, exhorting, teaching, training, rebuking, correcting, disciplining

2. The discrediting of leadership
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3. The pattern for leadership

Mark 10v35-45



Philippians 2v9-11

1 Peter 5v1-5

1 Timothy 3v1-9

4. The abuse of leadership
The Pharisees
Treat their traditions/interpretations as law — Mark 7
Impose burdens on people but do not lift a finger to help
Love places of honour
Become performers
Exercise powerful relational discipline
Lack compassion and mercy
Convinced of their superiority

=desire for status and security

4. Avoid becoming an Abusive Leader

Guard your heart

Be a disciple/sheep who follows Jesus

Take up your cross daily

Mortify the desires of the flesh

Seek effective accountability to others
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